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Fuentes de datos

GitHubS® XING’  crunchbase Iflnhp eventbrite
& Dglassdoor indeed S stackoverfiow 1) InfoJobs nNeuvCco

experteer Nexxt MONSTER And +1000 job sources
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Datos

250M 3zo0m

Profesionales Salarios Empresas




Plataforma
Salarial

EMPLOYEE

RK

MD

\AZAA
WM

SENIORITY

CITY

Lonaon

SALARY

PERCEN’




rios ofrecer
) digital y IT?



talentdp.io

Mercado de talento digital
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Oferta y demanda

M Profesionales W Ofertas de empleo
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Talento digital Talento general

15,18 60,37

Profesionales para cada Profesionales para cada
oferta de empleo oferta de empleo
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Posiciones mas populares (Espana)

I Profesionales [ Ofertas de empleo

Frontend developer

Java developer

Data scientist

Systems administrator

Software architect

Devops engineer

Quality assurance engineer

.net developer

Php developer

Security engineer

o

2000 4000 6000 8000 10000 12000 14000 16000

Profesionales y ofertas de empleo por ciudad
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Ciudades con mas profesionales IT

B Profesionales [ Ofertas de empleo

Madrid
Barcelona
Malaga
Valencia
Sevilla
Bilbao
Zaragoza
Murcia

A coruna

Oviedo

o

5000 10000 15000 20000 25000 30000 35000

Profesionales y ofertas de empleo por ciudad
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Ofertas en remoto segun ciudad
% digital job openings

5 10 15 20 25

o

Barcelona

Madrid
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Prague

Berlin

1 1 1 1 1 1 1 1 1

Bucarest

“ % digital job openings
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Porcentaje de mujeres trabajando
en posiciones IT

% of women
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What CEOs talked about in Q3/2022 (vs. Q2/2022)

Keyword growth
Q3/2022 vs. Q2/2022 (Index 100 = Q2/2022)
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Number of tech employee layoffs announced per month, Dec 2021to Nov 2022

© Europe

# of employees laid off
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Salarios en Europa
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Gross annual salary for software
engineers, by country,
50th percentile (EUR) salary in EUR

< 15.8K

15.8K - 31.6K
31.6K - 47.4K
47.4K - 63.2K

> 63.2K
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Tasa anual del IPC
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Salario segun posicion

Engineer, site reliability

DevOps specialist

Engineer, data

Scientist

Data scientist or machine
learning specialist

Data or business analyst

Product manager

Marketing or sales professional

Developer, desktop or enterprise
applications

Developer, embedded
applications or devices

Developer, back-end

Developer, full-stack

Developer, QA or test

System administrator

Database administrator

Developer, game or graphics

$70,264
$68,034
$64,859
$63,216
$60,505
$60,000
$58,772.5
$58,639
$58,373
$56,723
$56,038
$55,973
$55,271
$55,224

$54,480

talentJp.io




Salario segun tecnologia

Language

Clojure

Scala RBX

Groovy

Bash/Shell
PowerShell Objective-C

HS Julia

R

PY

= Assembly

Number of responses

Node.js Js .
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Kotlin Jam

Matlab

13 14 15 16

Average years of professional experience
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Incremento salarial anual

Evolution of average anual salaries for Software
Developers in Europe
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En qué percentil nos ubicamos?

&, Frontend Developer - Barcelona salary

Base Salary

Base Salary + Bonus

EXPERIENCE (YEARS)
Junior ®

Mid ©®

Senior ®

Lead (®

Current Quarter

25TH PERCENTILE

26,800

35,400

45,900

82,700

50TH PERCENTILE

28,900

40,400

48,400

87,500

ordi Arcas
Country guide Job description ’ B\ cur N J ‘
J J ~ ‘

TalentUp

75TH PERCENTILE 90TH PERCENTILE 99TH PERCENTILE
32,400 35,800 38,800
46,300 49,500 51,800
51,600 54,500 57,700
93,600 98,400 101,100

Gross salary, annual | Updated date: 07 Nov 2022 | No of observations: 1559 | (O Report an issus
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n Amelia Sordell ¥ - 2nd + Follow -
| brand people, not businesses ¢ Speaker, Founder at ...

3w - Edited - (®

The average loyal employee receives a 2-5% pay rise each year.

The average job hopper receives a 10% - 20% increase in salary every time
they move jobs.

So employers, instead of complaining about candidates hopping jobs every 12
months, how about we just do a better job of giving them a reason to stay...

v

C8&O Albert Mercadé Laborda and 55,553 others 1,024 comments - 1,499 shares



Number of employees

1to 10

11to 20

21to 50
51to 100

101 to 200
201 to 500
501 to 1000
1001 to 2000
2001 to 5000
5001 to 10000

-15

Variacion salarial segun
tamano de empresa
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Variacion salarial segun sector

%
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Variacion salarial segun financiacion

100k - 199k s ———
200k - 499k o R e i .5
500k - 999k 8 e i 5
1m-1.99m Di—
2m-4.99m =
5m-9.99m (§ s o]
10m - 19.99m [z e
20m - 49.99m ¢ P —
50m - 99.99m S e |
+100m e

Funding of companies in EUR
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Variacion salarial segun ciudad

Average digital salary (EUR)
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= Average digital salary (EUR)
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Variacion salarial segun

ciudad y coste de vida
Average digital salary (EUR)
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Variacion salarial segun ciudad

y coste de vida + vivienda
Average digital salary (EUR)

10000 20000 30000 40000 50000 60000 70000

o

Barcelona

Madrid

Londres

Paris

Amsterdam

Lisbon

Warsaw

Prague

Berlin

Bucarest

L 1 1 L 1 1 1 1 1

© Average digital salary (EUR)
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Factores por los que cambiar
de empleo

Better compensation
Wanting to work with new
technologies

Curious about other
opportunities

Growth or leadership
opportunities

Better work/life balance

Trouble with leadership at my
company

Looking to relocate

Having a bad day (or week or
month) at work

Trouble with my direct manager

Just because

Trouble with my teammates

Wanting to share
accomplishments with a wider
network




talentJp.io

Factores para escoger un
nuevo empleo (hombres)

Languages, frameworks, and
other technologies I'd be
working with

Office environment or company
culture

Flex time or a flexible schedule

Opportunities for professional
development

Remote work options

How widely used or impactful
my work output would be

Industry that I’d be working in

Family friendliness

Financial performance or
funding status of the company
or organization

Specific department or team I'd
be working on

Diversity of the company or
organization
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Factores para escoger un
nuevo empleo (mujeres)

Office environment or company
culture

Flex time or a flexible schedule

Languages, frameworks, and
other technologies I'd be
working with

Opportunities for professional
development

Remote work options

How widely used or impactful
my work output would be

Diversity of the company or
organization

Industry that I’d be working in

Specific department or team I'd
be working on

Family friendliness

Financial performance or
funding status of the company
or organization




Vacaciones

Incrementar dias

Vacaciones ilimitadas

talentdp.io

Tipo de beneficios

Salud Work/life balance
Seguro salud Seguro viaje
Seguro dental Horario flexible

Fisio Trabajo en remoto

Gimnasio Permiso maternidad / paternidad



Perks &
discounts

Descuentos para empleados
Formacion

Ticket restaurant

Tipo de beneficios

Transporte

Company shuttle
Pago transporte

Coche

talentdp.io

Finanzas

Stock Options

Nominas flexibles
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Tipo de beneficios

Otros
Work station Netflix / Spotify Teléfono de empresa
Pet friendly workspace Bonus nacimiento Relocation bonus
Pago factura teléfono Servicios en la oficina (bar,

masajista...)
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Work from home

. Sus 6.500 empleados
e Spotify:

pueden escoger entre:

100% WFH
100% in the office

Resultado:
Niveles de retencion

superiores a pre-pandemia



lusiones
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Mercado altamente demandado
Mercado global
Salario creciente

Buscamos mejorar tanto la atraccion como la retencion de talento
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Estar atento al mercado y a nuevos competidores
Expandir la contratacion a otros paises (si es posible)

Ofrecer salarios competitivos ( > percentil 75)
Valorar nuevos beneficios faciles de implementar y con gran impacto

Employer branding, eventos... dar a conocer la empresa



Contact
Jordi Arcas
jordi@talentup.io




